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Tower Hamlets Homes - What we have on offer to our staff
Salary:

Most important of all is our salary offer to you. A generous salary package which is competitive throughout London. You will also be entitled to the inflation award every April. Not only that, our salaries range in grades and each grade has around 3 or 4 different rates. It is likely that you will start at the beginning of the grade but you will also be entitled to a rise until you reach the top of that grade. Our payday is normally the last working day of the month.
Annual Leave:
Grades Scale 1 to Scale 4 = 21 days

Grade Scale 5 = 22 days

Grade Scale 6 – 26 days

The above does NOT include public holidays, such as bank holidays. In addition we also offer 2 extra concessionary days, 1 can be taken at your convenience the other is allocated to you during Christmas. That’s not all, we also offer 2 extra statutory days to you during Christmas.

Pensions:
You will have the option to join the Local Government Pension Scheme which is a final salary pension scheme. If you join the scheme, we will pay 15.8% of your salary. Your contributions will depend on your salary. Please refer to the table below to find out how you will pay:
	Whole time pay rate:
	Employee pension contribution

	Up to £12,000
	5.5%

	More than £12,000 and up to £14,000
	5.8%

	More than £14,000 and up to £18,000
	5.9%

	More than £18,000 and up to £30,000
	6.5%

	More than £30,000 and up to £40,000
	6.8%

	More than £40,000 and up to £75,000
	7.2%

	More than £75,000
	7.5%


Sickness:
You will only be entitled to sick pay where you report your absence on a timely basis (as soon as practicably possible and usually within two hours of the start of your duty) and in compliance with the Council’s current reporting procedure which is available on the intranet or from your Manager/Human Resources Manager. You will need to explain to your manager:
	Length of service 
	Amount of sick pay

	Under 4 months 
	1 month at full pay

	4 months to 1 years’ service 
	1 month at full pay and 2 months at half pay

	During 2nd year of service 
	2 months at full pay and 2 months at half pay

	During 3rd year or service
	4 months at full pay and 4 months at half pay

	During 4th and 5th year of service
	5 months at full pay and 5 months at half pay

	After 5 years service
	6 months at full pay and 6 months at half pay


Trade Union Membership

THH recognises the importance of Trade Unions officials. All our staff have the opportunity to join. We have three main parties which are UNISON, GMB and UNITE. We work together to establish a framework for communication, consultation, negotiation and collective bargaining.

Hours of Work:
Standard hours of work are 35 per week unless specified as part-time. Hours of work are detailed in staff’s statement of terms and conditions.  Working arrangements will be confirmed by their Line Manager.

Tower Hamlets Homes has adopted a system of flexi time for full-time staff at Grade P06 and below which operates at the discretion of the Chief Executive. Eligibility to participate in the scheme is subject to the needs of the service and at the discretion of managers.

Resignation 

The employee must give notice of their intention to resign from their post with Tower Hamlets Homes. This must be in writing, addressed to their line manager with a copy to Human Resources.  The minimum period on notice an employee is required to give depends on their grade and is given in their contract of employment.

	Grade
	Period of Notice

	Scale 1 – PO5
	One Calendar Month

	PO6 and above
	Three Calendar Months


Other Benefits:

We also offer other benefits depending on the nature of your role:

Essential / Casual Car User Allowance

Travel Allowance

Motor Cycle / Pedal Cycle Allowance

Car Loans

Season Ticket Loans

